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Tax Newsletter – March 2019 

This month we look at some last minute ways to save tax before April, details of our Making Tax Digital 
events, new National Minimum Wage rates, increases to Auto Enrolment contributions, how to loan money to 
your employees without creating tax implications and limitations of tax relief when you sell your home. 
 
Are you prepared for a 'no deal' Brexit scenario? We have important information including import and export 
procedures released by HMRC and a checklist of things you need to do to be prepared in case of a 'no deal'. 
 
If you have any questions or would like to discuss an article in more detail, please contact us. 

 
Last minute ways to save tax 
 

The UK tax year ends on 5 April and so February and March can provide a last-minute chance to save tax 
with some careful planning.  

Use your Individual Savings Account (ISA) allowance 

The tax-efficient ISA allowance for the current tax year is £20,000 per person. Therefore, a married couple 
invests £40,000 before the end of the tax year on 5 April. There is no Capital Gains Tax (CGT) and no tax on 
UK income and no need to declare this on your tax return. If you do not make use of your ISA allowance it 
cannot be carried forward, so “use or lose it”! 

Top up your pension pot 

The standard annual pension allowance is £40,000 per person in the current tax year. This is reduced if your 
income exceeds limits or you have taken an income from pensions using flexi-access drawdown. However, if 
you are a higher-rate or additional-rate taxpayer, you can claim the extra tax relief. You can also carry 
forward any unused annual allowance from the three previous tax years, provided you were a member of a 
registered pension scheme.    

Capital Gains Tax (CGT) allowances 

Individuals have an annual CGT allowance that currently enables them to make gains on investments of up 
to £11,700 free of tax.  Any gains in excess of the allowance are charged to CGT at either 10% or 20% (18% 
or 28% for residential property), depending on the individual’s other total taxable income in the year the gain 
arises. Married couples may be able to use each other’s annual CGT allowance by transferring assets before 
they are sold.  

Inheritance Tax (IHT) 

The ‘residence nil-rate band’ (RNRB) now enables a ‘family home’ to be passed wholly or partially tax-free 
on death to direct descendants. This extra tax-free amount is being phased in over four years, initially at 
£100,000 for 2017/18, rising each year to reach £175,000 each in 2020/21. The RNRB is in addition to an 
individual’s own nil-rate band; currently £325,000 per individual. 

Additional rate taxpayers 

If you earn £100,000 or more, your tax-free personal allowance falls by £1 for every £2 you earn over 
£100,000. Therefore, if you earn £123,700 or more, you will not receive a tax-free personal allowance at all. 
The additional rate income tax (45%) is also charged on earnings over £150,000. Pension contributions and 
moving investments to a lower-rate tax-paying spouse could reduce this liability. 

Tax-efficient investments 



 

            

The Enterprise Investment Scheme (EIS), Venture Capital Trusts (VCT) and the Seed Enterprise Investment 
Scheme (SEIS) are worth a thought. EIS investments offer an Income Tax credit and CGT deferral.   

Utilise your spouse’s personal allowance  

If your spouse is a lower or non-taxpayer and you have income producing assets (for example, buy-to-let 
property or even saving accounts), you could put these in their name to lower your overall Income Tax 
liability. Assets can be passed between spouses without any CGT liabilities.  

For more information on tax planning, contact Ann Bibby on abibby@ellacotts.co.uk or Chris 
Slatter on cslatter@ellacottswealth.co.uk or call 01295 250401 or fill out our contact form.  

Join us at one of our Making Tax Digital events  

From April 2019, VAT registered businesses and organisations (including sole traders, partnerships, limited 
companies, non-UK businesses registered for UK VAT, and some charities) with turnover above the VAT 
threshold will be required to maintain digital accounting records. 
 
Most businesses will, therefore, need to use software or "apps" to keep business records and the days of 
manual record keeping will be over! 
 
There are exemptions, but for most businesses with turnover above £85,000, you will need to start 
planning now for Making Digital Tax to ensure you are compliant by April 2019. 
 
Please join us at a seminar where we will explain Making Tax Digital and how it will affect you and your 
business. It will also cover the various software options and solutions available, what you can be doing now 
to prepare, and answer any questions you may have.  
 
The details are below and we would love to see you there! 
 
Monday 11 March 2019 Wednesday 13 March 2019 
Ellacotts 
Vantage House 
2700 Kettering Parkway 
Kettering Venture Park 
Kettering 
NN15 6XR 

Ellacotts 
Countrywide House 
23 West Bar 
Banbury 
OX16 9SA 

5.00pm – Welcome and coffee 
5.15pm - Presentation begins 
6.00pm - Refreshments 
6.15pm - Close 

7.45am – Breakfast 
8.00am - Presentation begins 
8.45am – Q&A 
9.00am - Close 

 
RSVP 
Please reserve your space by contacting Alex Taylor on 01295 250401 or alextaylor@ellacotts.co.uk. 
 

UK “No Deal” Brexit Planning Checklist 

There is still uncertainty around what Brexit will mean and planning for a “No Deal” scenario seems sensible 
right now. 

In our UK “No Deal” Brexit Planning Checklist are some of the areas you should consider, particularly if you 
import or export goods to the EU and haven’t had the need to complete the various forms before. The 
checklist also considers general implications of a “no deal” Brexit. 

https://www.ellacotts.co.uk/meet-the-team/ann-bibby
mailto:abibby@ellacotts.co.uk
https://www.ellacotts.co.uk/meet-the-team/chris-slatter
https://www.ellacotts.co.uk/meet-the-team/chris-slatter
mailto:cslatter@ellacottswealth.co.uk
https://www.ellacotts.co.uk/contact
mailto:alextaylor@ellacotts.co.uk
https://www.ellacotts.co.uk/sites/www.ellacotts.co.uk/files/brexit-planning-checklist-uk.pdf


 

            

The Government has published guidance: “UK government's preparations for a no deal scenario” and it 
continues to provide updates on how to prepare for the event. 

Businesses that buy and sell from the EU should have contingency plans in place which will need to be 
flexible to cope with a variety of possible outcomes. In the event that the UK exits the EU without a deal, from 
11pm GMT on 29 March 2019, many UK businesses will need to apply the same processes to EU trade that 
apply when trading with the rest of the world. HMRC advise businesses to register for a UK Economic 
Operator Registration and Identification (EORI) number. Read more about preparing your business for the 
UK leaving the EU. 

Import and export procedures released by HMRC in the event of a 'no deal' Brexit 

Arrangements have been announced by the government regarding the movement of goods to and from the 
EU. A simplified import and export system has been implemented by HMRC – in the event of a ‘no deal’ 
scenario – as a mechanism to ensure that goods move to and from the UK, with a reduced administrative 
burden for businesses, in terms of the documentation required at the port of entry and exit.  
 
It is intended to make it easier for businesses who import from the EU using roll on roll off (RO-RO) facilities. 
This development will be of interest to any businesses involved in intra-EU trade. In particular, those 
businesses whose goods arrive and depart from one of the UK’s RO-RO locations for example, Dover or the 
Channel Tunnel. 
 
Businesses need to consider whether they wish to make use of this provision. HMRC has advised that 
businesses will need to register to use Transitional Simplified Procedures (TSP), this can be done from 7th 
February 2019 via the following link. 
 
These transitional simplified procedures reduce the amount of information you need to give in an import 
declaration when the goods are crossing the border. They do this by allowing you to defer giving a full 
declaration and paying the relevant customs duty. 
 
If you have any questions on this matter please contact Ann Bibby on abibby@ellacotts.co.uk or 01295 
250401.  
 
 

New National Minimum Wage rates from April 2019 
 
The National Minimum Wage (NMW) and National Living Wage increase in April. The new hourly rates are 
as follows: 
 
Age of worker    Hourly rate 
Apprentices                 £3.90 
Under 18                 £4.35 
18 to 20                             £6.15 
21 - 24                              £7.70 
25 and over                 £8.21 
  
HMRC reports frequent errors when apprentices are paid. Apprentices aged 19 or over, who have finished 
their first year of apprenticeship, are entitled to the age-related minimum wage. HMRC has also clarified that 
in some circumstances, those on work experience or internships may qualify as workers for minimum wage 
purposes. The position here is complex, and HMRC guidance now includes a new section on ‘unpaid work 
trials’.  
 
NMW for sleep-in shifts, particularly in the care sector, has caused concern over recent years. The Court of 
Appeal has now reversed an earlier Employment Appeal Tribunal decision, meaning sleep-in shift workers 
are now currently entitled to NMW only for the time they are awake ‘for the purpose of working’. Appeal to 

https://www.gov.uk/government/publications/uk-governments-preparations-for-a-no-deal-scenario
https://www.ellacotts.co.uk/company-news/brexit-hmrc-guidance-preparing-your-business-uk-leaving-eu
https://www.ellacotts.co.uk/company-news/brexit-hmrc-guidance-preparing-your-business-uk-leaving-eu


 

            

the Supreme Court may change the outlook again, but this is the current position. The Acas Helpline (0300 
123 1100) offers guidance if employers are uncertain what to do. 
 
Accommodation offset rates 
Accommodation provided by an employer can be taken into account when calculating the National Minimum 
Wage or National Living Wage. No other kind of company benefit (such as food, a car, childcare vouchers) 
counts towards the minimum wage. 
 
The accommodation rates are set in April each year. 
 
Year               Daily accommodation offset rate Weekly accommodation offset rate 
April 2019                       £7.55                                                          £52.85 
  
 
For advice on National Minimum Wage payments contact our Payroll Bureau at payroll@ellacotts.co.uk or 
01295 250401. 

 
Increases to minimum Auto Enrolment contributions 
 
Auto Enrolment minimum contributions will be increasing again in April. 
 
Currently, the minimum pension contribution is a total of 5% on the standard contribution basis. This will rise 
to 8% on 6 April 2019, of which employers must pay at least 3% and your staff member must make up the 
difference.  
 
Date Employer minimum 

contribution 
Staff contribution Total minimum 

contribution 

New rate: 6 April 2019 
onwards 

3% 5% 8% 

Current rate: 6 April 
2018 to 5 April 2019 

2% 3% 5% 

  
It is important to start thinking about these increases and the impact it may have on your payroll costs now. 
Please note that where your scheme is already in excess of the minimum contribution requirements, no 
changes are required unless you wish to do so. The Pensions Regulator has provided a calculator to help 
work out your costs for each employee. 
 
Some pension providers will be writing directly to your employees to notify them of the increase, however, it 
is good practice for you to communicate this change to your employees as well. The Pensions Regulator has 
provided a template letter that you may find useful. 
 
If you would like help or advice with your Auto Enrolment payments, please contact our Payroll Bureau team 
on payroll@ellacotts.co.uk or 01295 250401. 

 
How to loan money to your employees without creating tax implications  

If your business makes a loan to your employees or their relatives this can create tax problems for both 
employees and employers. Don’t forget that the term “employee” includes directors, and also that loans to 
family members may be caught.  

For example, the employer will have an obligation to report a beneficial loan to HMRC (and pay Class 1A 
NIC) and the deemed benefit would be a taxable benefit in kind for the relevant employee. A beneficial loan 
is one that is interest-free or the rate charged is below the “official rate” and the benefit is the difference 
between these interest rate charges.  



 

            

Fortunately, not all loans create a tax problem, certain loans are exempt from this reporting obligation. These 
could include loans employers provided: 

 in the normal course of a domestic or family relationship as an individual (not as a company you 
control, even if you are the sole owner and employee), 

 with a combined outstanding balance due from an employee of less than £10,000 throughout the 
whole tax year, 

 to an employee for a fixed and never changing period, and at a fixed and constant rate that was 
equal to or higher than HMRC’s official interest rate when the loan was taken out – the official rate 
for 2018-19 is 2.5%, 

 under identical terms and conditions as those provided to the public (this mostly applies to 
commercial lenders), 

 that are ‘qualifying loans’, meaning all the interest charged to the loan account qualifies for tax relief. 

Loans written off also create a National Insurance Class 1 charge for the employee. They must be reported 
on a P11D and the employer has an obligation to deduct and pay Class 1 NIC from the employee’s salary, 
on the amount written off for tax purposes. 

Calculating the taxable benefits for chargeable loans can be somewhat complex, so please contact Ann 
Bibby on abibby@ellacotts.co.uk or 01295 250401 if you need advice on your tax and NIC responsibilities.  

Limitations of tax relief when you sell your home 

It is a commonly held point of view that when you sell your home you won’t pay any tax, and in particular, 
that you won’t pay any Capital Gains Tax on the difference between the purchase and sales prices. 
Unfortunately, there are circumstances when this is not true and you will have to pay tax. 

When do you to pay tax on the sale of your home? 

You may have some tax to pay if you have let all or part of your house for part of your period of ownership. 

There is also a restriction on the amount of land you can sell as part of your home/garden tax-free. Presently 
this is 5,000 square metres (just over one acre). And if you sell your home and retain part of the garden to 
sell at a later date, the subsequent sale of the land will attract a Capital Gains Tax charge. 

You may also incur a tax cost when you sell your home if you have used part of the property exclusively for 
business purposes – this would not include non-exclusive use, such as using a spare bedroom or study as a 
part-time home office. 

Issues may also occur if you sell your UK home while you are non-resident for UK tax. 

If you are unsure of the tax status of your home, contact our Tax and Wealth Planning Partner, Ann 
Bibby on abibby@ellacotts.co.uk or 01295 250401. 

https://www.ellacotts.co.uk/meet-the-team/ann-bibby
https://www.ellacotts.co.uk/meet-the-team/ann-bibby
mailto:abibby@ellacotts.co.uk
https://www.ellacotts.co.uk/meet-the-team/ann-bibby
https://www.ellacotts.co.uk/meet-the-team/ann-bibby
mailto:abibby@ellacotts.co.uk

